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 GivBux Global Compensation Plan V1.2 8-26-2024 
 
Introduction 
 
This document explains the technical aspects of the GivBux Global compensation. For an overview instead, 
please refer to the GivBux Compensation “at-a-glance” guide. 

 
Definitions 
 
TV (Transaction Volume).  Volume generated by transactions through the GivBux App. 
 
PTV (Personal Transaction Volume).  The sum of an Affiliate’s personal TV and the TV of personally enrolled 

customers (D1 Customers). 
 
GTV (Group Transaction Volume).  Sum of all TV in an Affiliate’s organization including the Affiliate’s own 

PTV.  For Regional Director (RD) and above no more than 50% of qualifying GTV can come from any 
one leg.  GTV uses the Placement Hierarchical Tree. 

 
Leg  A Leg is a portion of an Affiliate’s organization starting at one of their first level (D1) Affiliates and 

encompassing their entire organization. If an Affiliate has 10 first-level Affiliate’s, they have 10 legs. An 
Active Leg is any Leg that includes an Active Affiliate anywhere in that Leg.  An active Manager or 
Director Leg is any Leg that includes an Active Manager or Director anywhere in that Leg.  Legs are 
determined by, and follow the Placement Tree. 

 
Placement 

 
1. Customers cannot be placed, only Affiliates. 
2. 5-Day period to place a new Affiliate. 
3. Placement is limited to first and second levels. 
4. Fast Start CAB utilizes the Enroller Tree. 
5. Unilevel and Infinity bonus utilizes the Placement Tree. 
6. GivBux Rewards utilizes and follows the Enroller Tree within the GivBux App, which may differ from 

the GivBux Global Enroller Tree and Placement Tree. 
 

Unilevel Compression 
 

Standard Compression.  Commissions will compress through any unqualified positions in the tree.  
Unqualified positions will not count as a payout level. 
 
Dynamic Compression with Roll-Up.  Used in the Customer Acquisition Bonus and Unilevel Commission.  
Commissions will compress through any unqualified positions AND any unpaid Bonus or Commission will 
compress upline to the next qualified Affiliate irrespective of depth.  This may result in a single Affiliate being 
paid for more than one level.  

 
Customers 
 
Customer enrollment is FREE, but does require a valid invitation code in order to activate the GivBux App.  A 
Customer is anyone that has registered the GivBux App, that is not also an Affiliate.  The Company has three 
Customer designations; Customer, Qualified Giver, and Active Giver.  Customers may enroll other customers, 
but Customers may not enroll Affiliates. All Customer/Giver Types Transaction Volume (TV) will be added to 
the enrolling Affiliate’s Personal Transaction Volume (PTV). 
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Customer (Cust) 
A) Downloaded and install the GivBux App. 
B) Is not already an enrolled Affiliate. 

 
Qualified Giver (QG) 

A) Has met/meets the Customer Qualification.   
B) “Load” the GivBux App with a minimum of $25. Once qualified, always qualified.  

 
Active Giver (AG) 

A) Has met/meets the Qualified Giver Qualification. 
B) Completes any transaction for any value greater than zero using the GivBux App. 

 
AFFILIATE RANKS 
 
Rank Qualifications 
There are no restrictions on how fast an Affiliate can move through the ranks. Ranks are updated in real time 
and recalculated as each applicable transaction is executed.  All listed requirements are during a single 
Qualification Period, which is equal to 1 calendar month. 
 
Affiliate (AFF) 
To achieve and maintain the Rank of Affiliate, a person must have accomplished the following: 

A) Enroll and pay the Affiliate enrollment fee (1st month of enrollment), or 
B) Pay the Monthly Technology Fee (2nd or later month of enrollment), and 
C) Maintain a minimum of 5 Personally Enrolled Qualified Givers. 

 
Manager (MGR) 
To achieve and maintain the Rank of Manager, an Affiliate must accomplish the following: 

A) Meet all the requirements of Affiliate, and 
B) Transact a minimum of 250 PTV, and 
C) Maintain a minimum of 4 Personally Enrolled qualified Affiliates or higher ranks. 

 
Director (DIR) 
To achieve and maintain the Rank of Director (DIR), a Manager must accomplish the following: 

A) Meet all the requirements of Manager, and 
B) Maintain a minimum of 10 Givers, a minimum of 5 of which must be Active Givers, and 
C) Maintain a minimum of 4 Personally Enrolled qualified Manager or higher rank Legs. 

 
Area Director (AD) 
To achieve and maintain the Rank of Area Director, a Director must accomplish the following: 

A) Meet all the requirements of Director, and 
B) Transact a minimum 500 PTV, and  
C) Maintain a minimum of 15 Givers, a minimum of 5 of which must be Active Givers, and 
D) Maintain a minimum of 4 Qualified Director or higher rank legs. 

 
Regional Director (RD) 
To achieve and maintain the Rank of Regional Director, an Area Director must accomplish the following: 

A) Meet all the requirements of Area Director, and 
B) Maintain a minimum of 300,000 GTV.  No more than 50% of GTV (150,000) can come from a single 

leg. 
 
Senior Director (SD) 
To achieve and maintain the Rank of Senior Director, a Regional Director must accomplish the following: 

A) Meet all the requirements of Regional Director, and 
B) Maintain a minimum of 750,000 GTV.  No more than 50% of GTV (375,000) can come from a single 

leg. 



  
3 

 
Vice Presidential Director (VPD) 
To become and maintain the Rank of Vice-Presidential Director (VPD), a Senior Director (SD) must have 
accomplished the following in the Qualification Period: 

A) Meet all the requirements of Senior Director, and 
B) Maintain a minimum of 2,000,000 GTV.  No more than 50% of GTV (1,000,000) can come from a single 

leg. 
 
Presidential Director (PD) 
To become and maintain the Rank of Presidential Director (PD), a Vice-Presidential Director (VPD) must have 
accomplished the following in the Qualification Period: 

A) Meet all the requirements of Vice-Presidential Director, and 
B) Maintain a minimum of 5,000,000 GTV.  No more than 50% of GTV (2,500,000) can come from a single 

leg. 
 

Bonuses and Commissions 
 
The Bonus Types Company pays Affiliates as follows: 
 
Customer Acquisition Bonus – Pays Weekly, follows Enroller Tree. 
To earn the Customer Acquisition Bonus, an affiliate must meet the following requirements: 

A) Must be an Affiliate or higher rank. 
B) The Customer Acquisition Bonus is paid one-time when a new enrollee achieves the rank of Affiliate. 

There is a 30-day upon enrollment time limit to trigger this Bonus. 
C) This bonus utilizes Compression and Dynamic Compression on Director (DIR) and higher ranks. 

 
Payout Schedule. 
Paid As Rank Level 1 Level 2 Level 3 Level 4 Level 5 Level 6 Level 7 
Affiliate (AFF) $25 $20 

     

Manager (MGR) $25 $20 
     

Director (DIR) $25 $20 $15 
    

Area Director (AD) $25 $20 $15 $10 
   

Regional Director (RD) $25 $20 $15 $10 $10 
  

Senior Director (SD) $25 $20 $15 $10 $10 $10 
 

Vice Presidential Director (VPD) $25 $20 $15 $10 $10 $10 $10 
Presidential Director (PD) $25 $20 $15 $10 $10 $10 $10 

 
Monthly Qualification Commissions – Pays Monthly, follows Placement Tree. 
To earn the Monthly Qualification Commission, an Affiliate must meet the following requirements: 

A) Must be an Affiliate or higher rank. 
B) Monthly Qualification Commissions are paid monthly on qualified ranks of Affiliate and higher.  
C) This bonus utilizes Compression and Dynamic Compression on Director (DIR) and higher ranks. 
 

Payout Schedule: 
Paid As Rank Level 1 Level 2 Level 3 Level 4 Level 5 Level 6 Level 7 
Affiliate (AFF) $2 $2 

     

Manager (MGR) $2 $2 
     

Director (DIR) $2 $2 $2 
    

Area Director (AD) $2 $2 $2 $1 
   

Regional Director (RD) $2 $2 $2 $1 $1 
  

Senior Director (SD) $2 $2 $2 $1 $1 $1 
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Vice Presidential Director (VPD) $2 $2 $2 $1 $1 $1 $1 
Presidential Director (PD) $2 $2 $2 $1 $1 $1 $1 

Leadership Infinity Bonus – Pays Monthly, follows Placement Tree. 
To earn the Leadership Infinity Bonus, an Affiliate must be a Regional Director or higher rank. The Leadership 
Infinity Commission pays through infinite levels.  It begins on the 1st level and continues downward until an 
affiliate with equal or greater rank is met.  This reduces or cuts off the bonus.  That is, if an affiliate is met that 
also qualifies for the Leadership Infinity Commission but is a lesser rank the higher ranked affiliate will continue 
to earn the difference between the 2 payout percentages until another affiliate is met that cuts them off.   
 
Example: 
Let’s say that Jane is ranked Presidential Director and qualifies for the Infinity Bonus.  In one leg John is 
ranked Regional Director and is 10 levels below Jane.  Jane would earn an additional $2.00 per qualified 
Affiliate from level 1 down to and including John.  From John down, Jane would earn $1.50 per qualified 
Affiliate, and John would earn $0.50 from that point, shown below shaded in green. 
  

 
 
 
50% Matching Infinity Bonus – Pays Monthly, follows Placement Tree. 
To earn on the 50% Matching Infinity Bonus, an Affiliate must meet the requirements to receive the Leadership 
Infinity bonus and said bonus must be “cut off” by a downline Affiliate of the same qualified rank.  This bonus 
will pay 50% of the Leadership Infinity Bonus earned by the downline Affiliate that caused the upline’s 
Leadership Infinity Bonus to be cut off.  This bonus does not pay if the Leadership Infinity Bonus is cut off by a 
downline Affiliate of higher rank.  This bonus will pay through 2 generations of equal rank and will cease should 
a 3rd downline Affiliate of the same rank be reached.     
 
Example: 

• Joe, Mary, and Sam are all qualified Regional Directors.   
• Mary is 10 levels below Joe, cutting off Joe’s bonus.  
• Sam is 2 levels below Mary, cutting off Mary’s bonus.   
• Mary earned $100 in Infinity Bonus.   
• Sam earned $50 in Infinity Bonus.   
• Joe would earn a 50% Match of Mary’s and Sam’s Leadership Infinity Bonus.  $50 + $25 = $75 
• Likewise, Mary would receive a 50% Match of Sam’s Leadership Infinity Bonus, $25 

 
Bonus Pool – Pays Quarterly, follows Placement Tree. 
Bonus Pools are funded with 2% of the total Global GivBux App 
Transaction Volume from all designated “Local Merchants” across all 
markets.  Pool participants receive of their Rank Qualified pool, plus a 
share of any lower rank pools.  Example: Qualified Presidential 
Directors will receive a share of every pool. 


